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Job Developing 
 

As the Project SEARCH year is coming to a close, it is time to switch efforts to Job Develop for the 
Interns who completed the program and prepare for the next group of interns coming in August of 
2018.  It will be a busy summer and may at first seem very daunting, but you are not alone.  We are all 
in this together to make the PASS Project SEARCH initiative as successful as possible.  You will find that 
in spite of all the hard work, this will be one of your most rewarding efforts.  
 
JOB DEVELOPMENT ESSENTIALS A Guide for Job Developers, written by Laura Wyckoff and Carol 
Clymer, states that while Job Developing, remember these few things:  

• Routinely set aside time to contact new employers.   
• Be highly organized.  
• Develop a prioritized list with phone numbers and contact names for each calling session. 

o First make your hot calls, those employers to whom you have been referred.  
o Then make warm calls, those for whom you can make some type of connection.  
o Put your cold calls at the bottom of the list. But make them, every one of them!  

• Know about the company you’re calling.  
o Products. Services. Competitors.  
o The jobs it offers for which your participants qualify.  

• Call to initiate a dialogue about the employer’s needs.  
o Use the information to generate questions and demonstrate your knowledge.  

• Try to get a face-to-face appointment to learn more.  
• Next to your list jot down a reminder to speak only business language.  

o Don’t use agency or government acronyms, workforce development jargon, or an 
approach that smacks of social service. 

Common Mistakes: 
• Failing to learn about what your organization can and cannot offer employers.  
• Offering employers people or services they don’t need.  
• Calling or visiting with little understanding of the industry, the employer’s business, or 

employment issues.  
• Exaggerating what you and your organization can offer or achieve.  
• Forgetting that employers are not in business to make jobs; they are in business to make 

money.  
• Emphasizing your organization’s mission to help people instead of emphasizing how you can 

provide services that will benefit the employer.  
• Feeling dishonest because you approach employers by offering your services as opposed to 

asking them for jobs. 
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Summer At-A-Glance 
 
 

Flagler Pre-Employment 
Training 

July 9th – 12th 
9:00 – 2:00 

Place:  Government Bldg. 
 

______________ 
 

Summer Youth Program 
July 1st – August 14th 

Dates & Times Vary By County 
 

______________ 
 

Project SEARCH Skills Trainer 
Training for PASS 
July 30th – All Day 

Savannah, GA 
 

______________ 
 

Project SEARCH National 
Conference 

July 31st – August 3rd 
Savannah, GA 

 
______________ 

 
Project SEARCH Start Dates 

 
Columbia – August 13th 

Duval – August 13th 

Flagler – August 10th  
Volusia – August 13th  

 
 
 

  

 N, MSN 

 

Upcoming Events 
Month of June 

 
4th - 7:00 PM 
Lake City Medical Center Graduation 
Christ Central Ministries – Reception Following 
 
6th – 8:00 AM 
Lake City Medical Center Skills Assessment Set-up 
 
7th – 9:00 AM 
Reverse Job Fair, Duval County, Wells Fargo 
 
8th – 8:00 AM 
Lake City Medical Center Skills Assessment/Interview Day 
 
12th – 2:00 PM 
UNF Steering Committee Meeting – VR Office 
 
13th 
PASS Founding Day 
 
17th 
Father’s Day 
 
June 18th – 21st 
Lake City Medical Center Pre-Employment Training 
 
June 20th – 21st 
PASS Strategic Planning Meeting 
 
June 27th 
Project SEARCH Skills Trainer Planning 
Location TBD 
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Intern Spotlight 
Alex Cobean 

 
 

 
 
 
Alex Cobean went looking for a 
job as a Car Detailer for an 
agency that partners with the 
New Smyrna Chevy dealership 
and came out with a full-time 
job, with benefits.  He is working 
for the Chevy company as a car 
Porter. Alex worked hard every 
day during the Project SEARCH 
program. Alex arrived on time 
every day and ready to work. 
There was not a day that went 
by when he did not give 100% to 
the program. This is the result of 
hard work and dedication. Alex 
is loving his new job. He 
mentioned "I love my job 
because I get to drive new cars". 
 

Congratulations Alex,  
Well Done! 

 

Intern Rotations 
 
Intern Rotations 

 
Project SEARCH Halifax Health has 
been on a role for the month of April. 
We managed to secure 4 jobs for the 
month of April. Justin B at Taco Bell, 
Zach at the Cobb Theater, Alex at the 
Chevy Dealership, and Jimmy at 
Boston Market. Each intern placed are 
very excited about their new job. We 
are currently having weekly interviews 
for the rest of the interns so we're 
confident that we will have good news 
on next month newsletter.  
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Intern Rotations 
 
 
 
 
 
 
 
 
 
 

 
  
 
 
  
 
  
 
  

Interns at the Lake City Medical Center Project SEARCH site 
have had an exciting year.  They have worked very hard 
learning transferrable skills and soft skills to help them be 
successful in a job.  They each have set employment goals 
and are eager to start working.   

Lake City Medical center has been a great place to intern and 
they have grown tremendously through this program.  

 

 

Interns 
 

The 2018 Interns have come a long 
way since August of 2017.  They 

have made lasting friendships with 
the staff at Lake City Medical Center 

and other interns in their class.   
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Intern Spotlight 
Michael Bernhard 

 
 
 

 
 
 
The Stetson Project SEARCH 
team wants to acknowledge 
Michael Bernhard as this 
month's Student Spotlight. He 
was selected for the growth 
he's made since the beginning 
of the program. His personality 
has truly started to shine 
through and he has proven to 
be a very conscientious and 
dedicated worker. The quality 
of his work has impressed 
both Project SEARCH and 
Stetson staff. In his most recent 
internship, Michael 
volunteered to work additional 
hours to meet their needs. He 
has also demonstrated his 
receptiveness to feedback and 
makes changes as requested. 
Congratulations, Michael! 
 

Congratulations Michael,  
Well Done! 

 

Intern Rotations 
 The Stetson Project SEARCH program is winding down, students 

are nearing the end of the last internship rotation. We are looking 
forward to celebrating the students at graduation on the 25th to 
close out the program year. 
 
On the job front, two more of our students have recently been 
offered jobs! We officially have four of the twelve students with 
jobs. Taia Dunkley accepted a job on May 1st and began working 
on the 10th. She is working as a Crew Member at Popeyes. She 
maintains the appearance of the lobby and has already been 
trained in other job tasks including food prep, dishes and taking 
and preparing orders. Sarahanne Shea accepted a Customer 
Service/Cashiering position at a new Hardees opening next month. 
She will begin training later this month or early in June, prior to 
the restaurant opening. We are extremely proud of both girls. 
Several of our other students have had interviews or have 
interviews coming up in the next few weeks. We are excited about 
the opportunities on the horizon for all of our interns. 
 
The Stetson Project SEARCH team was invited to a luncheon by 
the Center for Community Engagement on 4/27, where we were 
acknowledged as "New Partnership of the Year." What an 
honor! We too are grateful for our partnership with the CCE and 
for their support throughout this first year.  
 
During the first week in May, Cathy Galotti of Volusia County 
Schools with the Stetson and Halifax Project SEARCH teams 
presented at the FLDCDT VISIONS Conference. The Stetson team 
sent three students to speak about their experiences; Angel 
Rodriguez, Brandon Garback and Sarahanne Shea. Despite being 
nervous, they talked about their various internship opportunities 
this year, their favorite moments and how their year in Project 
SEARCH has prepared them for the working world.  
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Intern Rotations 
 

 
 

All students have grown tremendously 
throughout the school year developing both 
transferable job skills, building confidence, and 
gaining experience.  The internship rotations 
on campus have been very diverse. At this 
point in the program we are confirming their 
long-term employment goals, working 
alongside their support groups and VR to 
establish a plan moving forward to achieve 
employment and continued success. 
Additionally, we have intensified our job 
development for students and the business 
community has been very receptive to our 
program. Kayla Nellums has been hired at 
Avante in Jacksonville Beach, a skilled nursing 
and rehabilitation center, as a personal care 
aide. Her long-term employment goal is to 
become a CNA. Alex Fancher will begin working 
at the UNF Student Union this Summer and 
Bilal Muheisen has lined up a job with UNF at 
their Osprey Café in a cross trained position 
(dishwasher, serving food, cleaning tables, 
making smoothies, and other roles).  
  
 
 
 

Intern Spotlight  
Christian Allen 

 
 
 
 
 
Christian began his final internship 
rotation with UNF’s Dining Services in 
the Osprey Café. He is learning a 
variety of roles within a dining room 
setting that include serving food, 
making smoothies, and cleaning 
tables. Christian has done previous 
internship rotations with the Health 
and Wellness Department and also 
the Athletic Department. He enjoys 
working alongside the supportive 
staff in the Osprey Café, led by the 
manager, Chris Simonton. Fellow 
staff members have shown Christian 
how to perform new tasks that he has 
been assigned and he has thrived in 
this position. He has learned many 
news job skills during his time on 
campus this year and has also learned 
a lot about himself as well. Christian’s 
interests include working out, sports, 
movies, and video editing. He is very 
proud of his fitness routine, just ask 
him to show you his muscles!   

Well Done Christian! 

John 
Pitochelli-

Skills Trainer 

Delynn Zebouni, Human Resources 
Director for Best bet, was our guest 
speaker this month She spoke to our 
students about the role of HR, what 
to expect during the interview and 
onboarding processes, how to 
prepare for a job interview, and 
other important  factors that will 
soon be relevant as students seek 
employment.  
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Project SEARCH Partners 
 

For more information contact: 
 

Kim Cherry, Project SEARCH Coordinator 
Tel. 904-626-5700 

kcherry@progressiveabilities.org 
www.progressiveabilities.org 

 
 
  

 

Our mission is to provide customized employment services to persons with disabilities and 
to promote equality in the workforce and in the community. 

Columbia & Suwannee 
County 
Lake City Medical Center 
Pam Hill – Instructor 
Chris Cherry – Skills Trainer 
 

 

Duval County 
University of North Florida 
Ayaenna McHugh – Instructor 
John Pitocchelli – Skills Trainer 

 
 

Volusia County 
Halifax Health-Medical Center 
Patty Snyder – Instructor 
Braandon Davis – Skills Trainer 
Vickie Parnell – Employment Advisor 

 
 
Stetson University 
Karen Hook – Instructor 
Maggie Fraga -Skills Trainer 
Donna Kehrley–Employment Specialist  

 

 

Flagler County 
Princeton Village Palm Coast 
Jill Kulwicki – Instructor 
TBD – Skills Trainer 

 
 


