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Welcome to the first monthly Project SEARCH PASS Press 
This newsletter is designed to keep you updated on the various sites and events that are going on with 

PASS Project SEARCH.  This newsletter will offer calendar updates, events, accomplishments and 

Intern Spotlights monthly, as well as new site progress. 

 

PASS is pleased to announce they have four Project SEARCH Sites in Florida, which are in Columbia, 

Duval and two in Volusia County.  In addition, PASS is working to open seven more sites for the 

2018/19 school year.  If all sites are up and running next school year, PASS will have expanded their 

efforts to eleven Project SEARCH sites in Florida.  That’s exciting news! 

 

It is important to note that this could not be done without the support of PASS Administrative team, 

Project SEARCH Instructors, Project SEARCH Supportive Employment Managers, the Host 

Businesses and the many agency partners, such as:  Cincinnati Children’s Hospital, Disability Council, 

Vocational Rehabilitation (VR), Agencies for Persons with Disabilities (APD), County School Boards, 

Project 10 and Career Source.  Together we are accomplishing our mission “To Provide Employment 

Services to Persons with Disabilities and to Promote Equality in the Workforce and in the 

Community”.  
 

Your Project SEARCH team is always working to improve our efforts and welcomes your ideas.  

Some of our teams traveled to Cocoa Beach last week to attend the Project SEARCH State Team 

Conference.  In addition, we will be attending several conferences this year, not only a participant, but 

as a presenter and vendor, in hopes to make valuable contacts in an effort to add more sites over the 

next few years.  The Administrative team has made an agreement to send all Project SEARCH 

Supported Employment Managers to the Project SEARCH National Conference in Savannah, GA July 

30th – August 3rd, 2018.  This conference will provide opportunities to collaborate with other Project 

SEARCH teams across the country and abroad and receive valuable training and insights. 

 

Remember your role in this effort does not go unnoticed or appreciated.  While engaged in the fast-

paced duties, we have a tendency to go through the motions, while not noticing the impact you are 

having on young people’s lives.  I recently received a note from a parent and she stated that she had 

seen a definite change in her son’s self-confidence.  She went on to say this self-confidence is showing 

in social situations as he is building lasting friendships and is able to socialize with them without fear 

or embarrassment.  This young man is also setting personal goals on his own, because of the 

confidence he has acquired.  So, allow me to personally thank you for your efforts to change lives for 

the better.  Always keep this in the forefront of everything you do for the Project SEARCH Interns. 

 

Sincerely, 
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The program has gained regional, statewide 
and international attention and has been 
replicated to now over 435 programs across 
45 states and eight countries.  

Even though many Project SEARCH programs 
are located in hospitals, the model can be 
replicated in other business settings. Other 
industry sectors where Project SEARCH 
programs have been replicated are:  

 City/County Government  
 Banks  
 Manufacturing  
 Retirement Communities  
 Universities/Community Colleges  
 Retail Establishments 
 Warehouse/Distribution Centers  

 

 N, MSN 

              Left:    Erin Riehle, Project SEARCH Founder & Director, Director of Disabilities Services at 
                                                      Cincinnati Children’s Hospital Medical Center 
             Right: Susie Rutkowski, Project SEARCH Co-Founder, Co-Director, and Education Specialist 

 

 

Project SEARCH History 
 

Program Model 

Fidelity 
 

Project SEARCH is an international 

trademarked and copyrighted program 

model. To ensure model fidelity and best 

practices, all Project SEARCH program 

sites sign a licensing agreement with the 

national office based at Cincinnati 

Children's Hospital Medical Center. The 

model can accommodate different 

business sectors and regional variation in 

agency structure while adhering to these 

critical core model components:  

 

The sole definition of a successful 

outcome is competitive employment in 

an integrated setting for each Project 

SEARCH intern. 

 

Employment in an integrated setting 

(that is, working alongside coworkers 

with and without disabilities). 

 

 Year-round work (not seasonal 

employment)  

 16 hours per week or more 

 Minimum wage or higher. 

 

Project SEARCH is a business-led 

program.  This means the students learn 

relevant, marketable skills while 

immersed in the business and those 

businesses are active partners, 

participating without subsidies. 

 

True collaboration among partner 

agencies is essential.  This leads to 

seamless transition services and 

sustainability through braided funding 

streams.  True collaboration requires a 

willingness among partner organizations 

to share resources and adapt policies and 

procedures. 

 

The following are active partners:  

Business, education/schools, Vocational 

Rehabilitation, Community 

Rehabilitation Providers, Long-term 

support agencies, families and Social 

Security Administration.  The Program 

focus is on serving young adults with a 

variety of developmental disabilities.  
 

PROJECT SEARCH was developed in 
1996 by Erin Riehle, then the Director of 
the Emergency Room at Cincinnati 
Children's Hospital Medical Center. She 
was in need of reliable workers to stock 
supplies and complete entry-level tasks. 
She contacted Susie Rutkowski, Special 
Education and Disabilities Manager at 
Great Oaks Institute of Technology and 
Career Development. 

Erin and Susie developed a training 
program in collaboration with 
community agencies so that youth with 
disabilities would have career 
experiences and learn employability 
skills. Cincinnati Children's Hospital now 
employs over 60 individuals with 
disabilities in a variety of non-traditional 
positions as a result of this program.  

exploration, innovative adaptations, 
long-term job coaching, and continuous 
feedback from teachers, job coaches, 
and employers. 

 As a result, at the completion of the 
training program, students with 
significant intellectual disabilities are 
employed in non-traditional, complex 
and rewarding jobs. The presence of a 
Project SEARCH High School Transition 
Program can bring about long-term 
changes in business culture that have 
far-reaching positive effects on attitudes 
about hiring people with disabilities and 
the range of jobs in which they can be 
successful. 
 

The Project SEARCH High School 
Transition Program is a unique, one year 
program that takes place entirely at the 
workplace.  Total workplace immersion 
facilitates a seamless combination of 
classroom instruction, career 
exploration and hands-on training 
through worksite rotations.  The goal for 
each student participant is competitive 
employment. The program provides 
real-life work experience combined with 
training in employability and 
independent living skills to help youths 
with significant disabilities make 
successful transitions from school to 
productive adult life. The Project 
SEARCH model involves an extensive 
period      of       training      and     career 
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Intern Spotlight  

Brittany Sanchez  

  
 

Brittany Sanchez performed so 

well during her first rotation in 

the Food Preparation 

Department, the Dietary 

Department asked to keep her 

during her second rotation.  

 

She is broadening her skillset in 

Dietary by completing her 

second rotation as a Hostess. 

Brittany is learning her way 

around the hospital and 

delivering meals to patient’s 

rooms. She is learning how to 

document and record food 

intake and read meal tickets.   

 

Brittany, congratulations on an 

outstanding job. 

 

Intern Rotations 

 Project SEARCH Halifax is in 

their 2nd year.  They are excited 

about the progress of the program 

and the benefits the students have 

while interning at the hospital.   

 

The students are currently in their 

2nd rotation and doing extremely 

well.  They have interns in the 

following departments:  

Receiving, Laboratory, Brooks 

Rehabilitation, Laundry, Patient 

Access, Emergency Room, and 

Dietary.   

 

During their rotations, the interns 

are working on a wide range of 

transferrable skills, which 

include, socialization, 

communication, organization, 

time management, hygiene, food 

preparations, to name a few.  The 

departments are well pleased with 

what the interns bring to their 

departments.  

Intern Rotations 

Alex Cobean and 

Justin Alfano enjoyed 

interacting and 

learning about the 

therapy dogs at 

Halifax Hospital.  

 

 When the therapy dogs and their 
handlers are on-duty, they are 

encouraged to socialize and 

interact with people outside the 

patient rooms, including staff and 

visitors.  
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Intern Rotations 
 

 
 
 

  

As Project SEARCH interns completed Rotation One, 
Transition Week was held. Interns returned to the Project 
SEARCH office for a full week of all day instruction in Team 
Building, Technology Skills, Self-Advocacy, Financial Literacy, 
Health & Wellness and Preparing for Employment. Interns 
updated their resumes and ended the week with two days of 
interviews with hospital directors. Directors had the 
opportunity to choose their intern for the second rotation 
which began December 4th. Interns will now be working in 
Supply Chain, Plant Operations, Environmental Services, 
Med-Surg, and Food Service until March. 
 

Intern Spotlight  

Devin Berry 

 
Devin is a Columbia High School 2017 
graduate. Devin’s first rotation was 
completed in Food Service. He is now 
beginning his second rotation in Plant 
Operations.  He enjoys preparing food and 
delivering trays to patient rooms while 
working in food service. He is a Florida State 
Seminole fan and enjoys riding four wheelers 
in his spare time. Devin is excited to work in 
Plant Operations, because he likes to paint 
and use power tools.  His favorite thing about 
Project SEARCH is cooking tacos. His dream 
job is something where he is able to help 
people.  Devin’s Food Service Supervisor, 
Tom Schafer, describes Devin as “willing to 
do anything. He gives 100% and is doing 
great. “We love having Devin on our Team.”. 

October was 
Breast Cancer 
Awareness 
month. Interns 
participated in 
activities 
throughout the 
hospital along 
with hospital 
staff. 

   

Left to Right-Intern Quinta Stoudemire, Instructor 
Pam Hill & Intern La’Tony Warren  

 
The interns and Project SEARCH Staff 
wore pink in support of breast cancer 

awareness.  They decorated a pink 
pumpkin as Hello Kitty for a contest 

with each department. They purchased 
cookie grams for co-workers as a 
fundraiser for The Breast Cancer 

Awareness Foundation. 

 

Intern Dakota Tannehill Intern Landon Green 
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Intern Rotations 

 Karen, Donna and Maggie, of 
Project SEARCH Stetson, have 
been busy getting the second 
rotation up and running. After a 
rocky start in the first semester, 
they're happy to report that they 
have 14 internship sites for their 
12 students, meaning some 
students will get additional job 

experiences.  Some of the new 
internship settings include: 
Residential Living and Learning 
(on-campus housing), Chartwells 
(campus dining), Office of Alumni 
and Parent Engagement, 
Marketing and the Lynn Business 
Center Work Study Program. 
 
 

Stetson PASS Student Intern 

PASS is happy to announce the 

recipient of the Stetson PASS 

Student Intern Scholarship, 

Damaris Roux.  Damaris is a 

Marketing Major in her Junior 

year with Stetson University.  She 

will be interning with the Project 

SEARCH site at Stetson, assisting 

the Instructor and Skills Trainer 

with a wide range of duties.  Some 

of the duties she will be 

responsible for are the monthly 

newsletter, meeting agenda and 

minutes, and assisting the Project 

SEARCH Liaison, Kevin 

Winchell. 

 

 

 

 

 

 

 

PASS welcomes Damaris to the 

team and feels honored to have her 

on board. 

 
 

 

 

Intern Spotlight 
Anna Fowdy 

This month, Project SEARCH 
Stetson is shining a spotlight on 
Anna Fowdy. Anna started her 
first rotation at the beginning of 
the spring semester. She is 
helping the Residential Living 
and Learning department on 
Stetson's campus go digital. She 
is scanning and saving 
documents and organizing 
electronic files on each staff 
member for the past 7 years. 
Despite starting the job with a 
serious case of the nerves, 
Anna learned the tasks quickly 
and performs her job with a 
smile. Her focus and 
efficiency on the repetitive 
tasks is remarkable. But what 
is most remarkable is how 
much her confidence has 
grown since the start of the 
school year. Anna has such a 
bright future ahead of her. 
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Intern Rotations 
 

 
 
 

  

October 2017, The University of North Florida became a host 
site for a national model employment preparation program 
which matched students from Duval County Public Schools.  
 
 During the past months, we are learning a new university 

campus, getting acquainted with the rules of Project 
SEARCH, and meeting new people at the UNF campus. 
  

 No day is ever the same at UNF with Project SEARCH. 
Instructors, department manager/mentors, and skills 
coaches work hard every day to refine our interns and 
provide them with continued job development growth 
and opportunities.  

 
 Guess What!!  Our Project SEARCH interns are still 

working on their IEP goals. These goals are important and 
are directly linked to their educational needs. We 
evaluate the interns level of progress using various 
assessments.  

 

 
 

Intern Spotlight 

Kayla Nellums 
_______________ 

 
Kayla currently works in the Student 

Health Services Department at the 

University of North Florida.  Her 

Supervisor, Dr. Doreen Perez, 

Director of Health Services, 

established the intern position in 

support of Project SEARCH.  Ms. 

Sheryl Ellas, the Student Health 

Services Program Assistant, said 

“Kayla is a complete joy to have at 

their facility.  She brightens up the 

office and assists many who pass 

through their doors.” Kayla’s 

administrative duties include, but are 

not limited to the following: 

welcoming students, shredding 

paper, answering phones, stocking 

materials and filing documents.  

Special thanks to the Student Health 

Services Department for being a part 

of Project SEARCH and 

congratulations Kayla for being an 

outstanding Intern. 
 

Project SEARCH interns and staff took a picture with their 

guest speaker, USMC Veteran Michael Vicente, November 

16, 2017.  
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Project SEARCH Partners 

 

For more information contact: 

 

Kim Cherry, Project SEARCH Coordinator 

Tel. 904-626-5700 

kcherry@progressiveabilities.org 

www.progressiveabilities.org 

 

 

  

 

Our mission is to provide customized employment services to persons with disabilities and 

to promote equality in the workforce and in the community. 

Columbia & Suwannee County 
Lake City Medical Center 

Pam Hill – Instructor 

Chris Cherry – Skills Trainer 

 

 

Duval County 
University of North Florida 

Ayaenna McHugh – Instructor 

John Pitocchelli – Skills Trainer 

 
 

Volusia County 
Halifax Health-Medical Center 

Patty Snyder – Instructor 

Braandon Davis – Skills Trainer 

 
 

Stetson University 

Karen Hook – Instructor 

Maggie Wallace -Skills Trainer 

Donna Kehrley – Employment 

Specialist  

 

 

mailto:kcherry@progressiveabilities.org
http://www.progressiveabilities.org/

